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•! Sometimes/Occasionally grades and provides feedback in a timely manner, but not 
consistently. 

•! Occasionally explains material/process for students who have questions/do not understand. 
 
Possible Indicators for Meeting Expectations 
•! Demonstration of a strong commitment to student learning and mastery of the subject 

matter. 
•! Competent use of projects, exams, and/or papers to foster student learning and growth. 
•! Use of syllabi, supplemental materials, and presentations to demonstrate organizational 

skills and understanding of the subject. 
•! Evidence of student learning through students’ coursework examples. 
•! Holds classes promptly at scheduled times. 
•! Course syllabi meet department guidelines. 
•! Adheres to requirements described in syllabi or communicates revisions to students in a fair 

and timely manner. 
•! Maintains open and clear communications with students. 
•! Is available during office hours and/or provides other opportunities for student meetings 

with faculty outside of class time. 
•! Grading is consistent and objective.  
•! Grades are shared with students in a timely manner. 
•! Maintains high ethical standards of honesty and objectivity. 
•! Final Grades are submitted on time. 
•! Adheres to university/college/department timelines, policies, and procedures. 
•! Teaching portfolio includes examples of student work that demonstrate course objectives. 
•! Contributes to course and program assessments, evaluates curriculum, and revises courses 

as needed in an effort for continuous improvement. 
•! Facilitates an inclusive learning environment. 
•! Works with Services for Students with Disabilities to provide reasonable accommodations 

for students with disabilities. 
 
Possible Indicators for Exceeding Expectations/Exceptional Performance 
 
Due to the variability of the creative and scholarly activities/achievements within and across 
the disciplines of faculty in the Department of Art, the distinction between "Exceeding 
Expectations" and "Exceptional Performance" may be subjective. It is understood that the 
scope of the following indicators is dependent on discipline specific contexts. Faculty should 
provide specific rationale for the performance level being asserted in their narratives.  
!
•! Curriculum Development - New Courses. 
•! Significant Course Revision - General. 
•! Significant Course Revision due to new research done in the field, new technology, etc. 
•! Student work selected for exhibition(s)/presentation(s). 
•! Nomination(s) for award(s) in teaching. 
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